
Still reading? semantha® already understands.
semantha.de

Save costs by filling 
your open positions 
faster.



Don’t miss out on the 
top candidates.

Get a more objective 
selection of candidates.



Gain more time for 
interviews to ensure 
human fit.



Get a ranking of top 
candidates at the 
touch of a button.

Accelerate the 
selection process by 
up to 50%.speed

semantha overcomes the weaknesses of conventional match-
ing tools. The software reads and understands large amounts 
of text in any language, and delivers matches – based on their 
meaning. What you need several hours for, semantha can do in 
a few seconds thanks to artificial intel-ligence – and with no 
training needed.

 

It enables you to analyze, match, and connect candidates and 
job positions with speed, scale, and accuracy.





What you have: Required skill.

What you get: The most suitable 
candidates by keyword search at 

the level of meaning.


What you have: Candidate’s CV.

What you get: Your company’s most 

suitable open job positions. 



What you have: Vacant position.

What you get: The most suitable 

candidates out of a pool of external 
applicants and internal employees.
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semantha: The Best Candidates at the Click of a Button


Which candidates are worth getting on the shortlist? This deci-
sion is time-consuming. Once you have filled a position, how-
ever, there are still numerous similar candidates in the pool of 
employees and applicants who could be a great fit for another 
open position in your company. Potentials that often remain 
buried. So how can you swiftly find accurate matches and en-
gage candidates before your competition?



One of the biggest challenges you face daily in your HR depart-
ment is to accurately match candidate’s CVs to job description. 
Conventional matching tools fail as they detect specific terms 
in documents, but do not find similar wording. This means key 
skills and experience can often be overlooked. If you don’t want 
to miss the perfect fit, you still have to manually screen many 
applications and match them with vacancies. 



Lots of Applications, Less Time

Take Your  to the Next LevelHR


